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Note:
1. Note degree beyond minimum of Bachelors
2. The yellow shaded is required documentation, and the blue is desired material.
3. Greenis required vet preference for all positions, excluding faculty.
4. Do not rank applicants. Check boxes that apply based on initial paper screening.
5. All committee members must review every application.
6. Questions on procedure should be directed to Bob Woodbery via email
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